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Pastoral Profile


Pastoral Profile

Please carefully consider the following statements and put an “X” in the dotted box describing whether you feel the statement “accurately describes you,”  “somewhat describes you” or “does not accurately describe you.”  We are more interested in honesty than a “perfect candidate.”  For each statement that you mark “somewhat” or “not accurate,” please elaborate on the difference between you and the statement in the larger box below each statement.   Please write as much as you feel appropriate – the box will expand.  Thank you for your honest, thoughtful self-evaluation.

BELIEFS

Accurate     Somewhat    Not Accurate

	
	
	
	
	
	


1) Strong evangelical theology demonstrated in a clearly constructed statement of faith. 

	


	
	
	
	
	
	


2) Acknowledges that justification and sanctification are by faith fully embracing the grace of God (1 Pet 5:12; 2 Tim 2:1; 1 Cor 15:10; Titus 2:11-12). 

	


	
	
	
	
	
	


3)  Able to maintain a vibrant, personal relationship with the Lord in the midst of the demands of ministry and can minister to others out of that relationship.

	


	
	
	
	
	
	


4)  Familiar with and in agreement with Vineyard USA doctrinal statement.

	


	
	
	
	
	
	


5)  Have read our Mid-Peninsula Vineyard “Core Values Statement” and sense a common vision.

	


LEADERSHIP

Accurate    Somewhat    Not Accurate

	
	
	
	
	
	


6) At least five years experience as a senior pastor or comparable experience in similar positions (please elaborate).

	


	
	
	
	
	
	


7) Experience working as a senior leader of a non-profit (501(c)3) and familiarity with the related labor and tax laws and best practices.

	


	
	
	
	
	
	


8) Loves people as an under-shepherd and demonstrates awareness that the church is Christ’s bride.  Cares for people in a nurturing and developmental way, not lording it over them but using authority and position for the benefit of people’s health and growth – both in the gospel and in life skills (2 Cor 1:24; 1 Peter 5:2-4).

	


	
	
	
	
	
	


9)  A proven record of being a team player and team builder in past ministries as demonstrated by observable teams that you have started and sustained.  Have trained others to lead teams and small groups.

	


	
	
	
	
	
	


10) Commitment to being an equipping pastor rather than engaging in solo ministry (Eph 4:12).  Leads by empowerment, delegation and leadership development.  Plans for organizational resilience and sustainability.

	


	
	
	
	
	
	


11)  Functions as a visionary leader by hearing and interpreting God’s voice through His Word, by His Spirit and through His people.

	


	
	
	
	
	
	


12)  Works collaboratively with various leaders (Board, elders, ministry leaders) in defining and implementing vision; models transparency and clear communication.

	


	
	
	
	
	
	


13) Committed to intentional personal and congregational spiritual formation as demonstrated by the practice of discipleship.

	


	
	
	
	
	
	


14) Passion for working in a community and a church that values diversity in its many form:  ethnic, socio-economic, multi-cultural, life backgrounds, etc.   

	


	
	
	
	
	
	


15) Willing to encourage people who are on a journey towards a relationship with God.  Willing to allow people to belong and participate in church before they believe.

	


	
	
	
	
	
	


16) A demonstrated willingness to serve the larger community beyond the church.  Intentionally making time to connect relationally while actively considering the spiritual, social, justice, and environmental needs of the larger community.  Able to love those who oppose Christ (1 Peter 2:15). 
	


	
	
	
	
	
	


17) Able to preach and teach the word in an interesting and relevant fashion while demonstrating thoughtful exegesis with a demonstrated understanding of historic Christian doctrine.

	


	
	
	
	
	
	


18) Actively pursues the gifts of the Holy Spirit in personal life and ministry.  Encourages and teaches others to operate in the gifts of the Spirit.

	


	
	
	
	
	
	


19) Committed to building biblical community demonstrated by participation in small group ministry and in the ability to listen to and receive input from others.

	


PERSONAL LIFE AND SKILLS

Accurate    Somewhat    Not Accurate

	
	
	
	
	
	


20) Demonstrated ability to balance the work of the ministry with the needs of the family, seen by a home that is in order both relationally and financially.  (I Timothy 3:4-5)

	


	
	
	
	
	
	


21) A demonstrated commitment to personal and professional accountability within and outside the local congregation.

	


	
	
	
	
	
	


22)  A demonstrated commitment to emotional health that includes personal humility, an honest understanding of personal strengths and weaknesses, acceptance of limits, willingness to ask for help, and the ability to appropriately express emotions.

	


	
	
	
	
	
	


23) Committed to life-long learning demonstrated by ongoing learning patterns including a wide range of reading interests, maintaining active and intentional mentoring, and a completed Bachelor’s degree. (Higher degree or comparable experience preferred.)

	


	
	
	
	
	
	


24)  Experienced at conflict resolution as demonstrated by dealing with conflict in the past on church and family fronts.  
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